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ABSTRACT: Effective Supply Chain Management (SCM) practices within 
the dynamic agricultural industry have become an important foundation for 
organizational excellence. The close courting among Supply Chain 
Management (SCM) and organizational performance is obvious in the 
agricultural area, in which organizations face particular challenges in 
inventory management, production planning, and inventory coping with. 
Post-merger integration in the agricultural region frequently offers 
challenges associated with the implementation of Supply Chain 
Management (SCM), so the purpose of this observe was to take a look at the 
impact of SCM on organizational performance with organizational culture. 
The pattern of this look at consisted of 69 employees of country-owned 
groups. Primary information become obtained at once from the field and 
secondary statistics changed into used as a supplement. The method used 
is descriptive evaluation and route evaluation with Smart PLS 4.0. The 
outcomes confirmed that SCM has a positive and giant have an impact on 
organizational culture and organizational overall performance. 
Organizational way of life is established to mediate the connection among 
SCM and organizational overall performance. Effective SCM practices, 
including reliability, pace of reaction, agility, fee efficiency, and asset control, 
had been proven to enhance operational overall performance and create a 
high-quality paintings surroundings. A sturdy organizational culture plays 
an essential function in successful submit-merger integration. The findings 
provide a deeper expertise of the importance of SCM integration and 
organizational way of life in the context of company mergers. The studies 
also offers hints to enhance SCM practices and ordinary commercial 
enterprise overall performance. 
Keywords: Supply Chain Management, Organizational Culture, 
Organizational Performance, Corporate Merger, Agricultural Industry 

 

Sciences 

https://doi.org/10.48047/AFJBS.6.8.2024.2446-2460
mailto:haeranisiti9@gmail.com


Siti Nurazizah Jufri / Afr.J.Bio.Sc.8(6)(2024)  

Page 2447 of 15 
 

© 2024 Siti Nurazizah Jufri, This is an open access article under the CC BY license 
(https://creativecommons.org/licenses/by/4.0/), which permits unrestricted use, distribution, and 

reproduction in any medium, provided you give appropriate credit to the original author(s) and 

the source, provide a link to the Creative Commons license, and indicate if changes were made  

Introduction 

Companies put in force deliver chain management (SCM) to enhance competitiveness and sell 
sustainability in agricultural production (Jumady et al., 2016; Panggabean et al., 2022), as well as 
reinforce long-time period operational abilities to enable them to stay productive and aggressive 
(Okoumba et al., 2020). An integrated and coordinated implementation of SCM in the agro-business zone 
will improve performance, responsiveness and patron (Hadiguna, 2016; Labdhagati & Mahfudz, 2017). 
In addition, figuring out the root causes of troubles between actors can help increase competitive gain 
(Mappigau et al., 2017). Supply chain management of agricultural merchandise represents the overall 
control of processing, distribution, advertising activities, till the favored product reaches the fingers of 
customers, to make the entire system efficient and powerful, minimizing fees from transportation and 
distribution, to uncooked cloth inventories, as well as finished items (Indriani et al., 2020; Mariana & 
Rachmarwi, 2022) 

Supply chain management overall performance can be advanced thru organizational subculture, as it 
encourages integration and teamwork at some stage in the deliver chain (Osei et al., 2023). Culture has a 
key role within the deliver chain context, where partners expand shared ideals and values to cope with 
enterprise demanding situations (Fantazy & Tipu, 2019). SCM practices and standards can form and 
trade organizational culture via embedding the values of collaboration, sustainability, efficiency, and non-
stop development in corporate tradition (Cao et al., 2015; Hong et al., 2022). The alignment among SCM 
and organizational culture is crucial in achieving operational and strategic effectiveness (Sung & Kim, 
2019). The alignment among SCM and organizational lifestyle is the important thing to organizational 
achievement (Bui et al., 2024). 

One of the State-Owned Enterprise merger groups within the agricultural enterprise has implemented 
SCM practices inside the production process of rice seeds and rice. However, in its implementation there 
are several obstacles faced by using the organisation, one in all which is the unorganized and 
unstructured recording of seed production. This ends in inaccuracies, uncertainties, and problems in 
inventory management and green production planning. Similar troubles additionally occur in other 
production businesses, which includes loss of excellent inventory managing and useless inventory 
recording and documentation (Negi & Kharde, 2021; Siraj et al., 2023). In line with the findings of 
(Chowdhury & Hossain, 2020), inaccuracies in stock information can result in overstocking or 
understocking. On the opposite hand, there are customers who whinge about the lack of product 
availability, because of this that the organization is having problems assembly customer call for with 
sufficient product inventory. In addition, there has been a decline in manufacturing resulting from 
adjustments in governance and the authorities's discontinuation of seed subsidies. This scenario shows 
problems within the implementation of SCM, specifically in terms of inventory management, making 
plans and coordination. Therefore, in addition research is needed at the implementation of SCM in this 
merged company. 

In studies (Nesti et al., 2016) stated that supply chain control practices with signs of strategic 
partnerships, pricing, the function of technology, partnership networks, innovation groups and facts 
great have a sizeable impact on organizational culture. Likewise, research (Yunus & Tadisina, 2016) 
organizational culture positively influences supply chain integration and studies (Osei et al., 2023) using 
the Competing Values Framework (CVF) to diagnose organizational subculture with indicators of 
development culture, rational tradition, hierarchical tradition, and organization culture can enhance 
supply chain management overall performance. (Hashim et al., 2020b) added that subculture 
complements the impact of SCM practices on organizational performance by using fostering an 
environment that supports innovation, threat tolerance, and private increase and improvement, which 
can be vital to improving organizational overall performance through SCM practices. 
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This studies fills a gap in know-how about the implementation of supply chain control (SCM) in merged 
corporations. Previous research has examined the adoption of SCM in corporations, but none has studied 
thoroughly and in-intensity in merged corporations whose personnel have exclusive socio-cultural 
backgrounds. This study will consciousness at the troubles and outcomes of preceding research related 
to SCM adoption. This examine aims to decide the connection among deliver chain control, organizational 
tradition and organizational overall performance in newly merged businesses. The results make an 
critical contribution to a higher know-how of SCM adoption, assisting to construct theories and fashions 
of SCM practice. 

Theoretical Framework 

Supply Chain management 

Supply Chain Management is the process of coping with and coordinating relationships and workflows 
throughout an corporation's community to make certain substances, offerings, cash, and information 
glide smoothly, thereby growing product price, maximizing profits through performance, and making 
sure purchaser pleasure (Stock & Boyer, 2009). Supply chain management consists of suppliers, 
manufacturers, warehouses, transporters, distributors, outlets, and clients operating effectively 
(Lukman, 2021; Simchi-Levi et al., 2001). This management believes in producing the maximum 
appropriate merchandise with the right amount and fine, the right area, and the right time throughout 
production and distribution (Indrajit & Djokopranoto, 2002). In essence, supply chain control integrates 
supply and call for control inside and across organizations (Zijm et al., 2019). Important elements in 
supply chain management are waft elements, coordination elements, stakeholder elements, dating 
factors, and fee factors (Tronnebati & Jawab, 2020). The concept of supply chain management includes 
integrating circular economic system concepts in management to manipulate supply troubles (Farooque 
et al., 2019). In this observe, there are 5 dimensions to be able to be used about deliver chain control: 
reliability, speed of response, agility, price, and asset control (Indriani et al., 2019; Paul, 2014). 

Organizational Culture 

Culture is one of the most interdisciplinary constructs in organizational research (A. Chatman & Choi, 
2022). The fulfillment or failure of agencies is often attributed to organizational lifestyle (Williams, 
2022). According to Edward Burnett Tylor, culture has a large technographic feel, consisting of 
technological know-how, beliefs, artwork, morals, laws, customs, and numerous different abilities and 
behavior received as a member of society (Tika, 2012). Organizational subculture could be very 
important in building a aggressive advantage for corporations by using adapting to market adjustments 
successfully (Sikora et al., 2022), via shaping worker behavior and influencing agency overall 
performance through instilling values, norms, and beliefs to employees, which are pondered in 
organization practices, statements, symbols, and artifacts (Williams, 2022). 

Organizational culture plays an crucial role in a success put up-merger integration (Ovseiko et al., 2015; 
Tarigan et al., 2016). Organizations need to perceive their tradition to permit individuals to diagnose, 
adopt, and adapt the way of life to improve organizational overall performance and shape social bonds 
that assist employees stick together, resulting in excessive group cohesion (Ismail & Umar Baki, 2017). 
Managing organizational subculture inside the context of a merger can make certain a clean transition 
and foster a unified organizational identification that aligns with the dreams and values of the brand new, 
incorporated corporation (Chesley, 2020a; Ismail & Umar Baki, 2017). A excellent organizational 
tradition in a merger is one this is deeply included, strategically aligned, and inclusively applied, with a 
robust management function in guiding the technique and making sure organizational achievement 
(Chesley, 2020b). Therefore, there are five dimensions in an effort to be used about organizational 
culture, namely character initiative, tolerance for unstable movements, management assist, path, and 
integration (Anwar, 2021; Tika, 2012). 

Organizational Performance  

Performance control is a tool to degree an success carried out by means of an employer in a positive 
period (Suharta Dewantara et al., 2019). Organizational overall performance includes how far an 
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organizational institution is successful in attaining its vision, undertaking, and important goals. This is 
measured by means of diverse signs such as the amount and accuracy of work, innovation, operational 
efficiency, recognition, and morale (Bintoro & Daryanto, 2017; Wardiana & Hermanto, 2019). 
Organizational performance is the accumulative result of diverse paintings activities performed in a time 
frame. It consists of achievements related to inputs, outputs, effects, advantages, and influences produced 
via the enterprise. Organizational performance is likewise associated with enhancing effective and 
efficient performance and meeting each day purchaser needs (Nurmiati et al., 2022; Putri, 2022). To 
measure organizational performance, it's miles essential to evaluate how well the organisation manages 
and gives price to clients and other stakeholders. This approach emphasizes the importance of the 
organization in generating price for its customers and how that overall performance is controlled 
(Moullin, 2007). (Khin & Ho, 2019; D. A. W. Wijaya, 2021) makes use of two dimensions in measuring 
organizational overall performance, particularly operational overall performance and financial overall 
performance. 

Literature Review 

SCM to Organizational Performance 

The idea of organizational performance in deliver chain management emphasizes the importance of 
inter-organizational relationships and their effect on organization performance (Uddin, 2017). Various 
supply chain management (SCM) practices, inclusive of logistics integration, dealer relationships, and 
information technology usage, substantially have an effect on organizational performance (Kumar et al., 
2020). Research indicates that deliver chain overall performance has a advantageous impact on 
organizational overall performance (Aji Raharja & Yamit, 2022; Maaz & Ahmad, 2022). Indicators such 
as values, work philosophy, consistency, work conduct, and paintings consequences in the supply chain 
have a high quality have an impact on on worker and organizational performance (Sutia et al., 2020). 
SCM practices have a positive effect on economic and non-economic overall performance, consisting of 
performance, timeliness, and purchaser satisfaction (Haddouch et al., 2019). SCM practices also boom 
aggressive advantage thru product innovation, delivery reliability, and high-quality (Sutduean et al., 
2019). From the above effects, the researcher proposes a hypothesis: 

H1 : Supply Chain Management has a positive and significant effect on Organizational Performance  

SCM to Organizational Culture 

The commitment of consider and relationships, driven with the aid of organizational culture, allows 
companies to combine internally and externally extra efficiently, ensuing in cooperation throughout the 
deliver chain (Cao et al., 2015). Organizational lifestyle definitely impacts the supply chain (Yunus & 
Tadisina, 2016). Research with the aid of (Osei et al., 2023) suggests that organizational culture can 
enhance supply chain management performance through encouraging integration and teamwork some 
of the deliver chain. So the connection among supply chain control and organizational way of life 
influences each other, a success supply chain control calls for the adoption of a supportive organizational 
tradition so that this may affect the way employees have interaction, work together, and assume. From 
the above results, the researcher proposes a hypothesis: 

H2 : Supply Chain Management has a positive and significant effect on Organizational Culture 

SCM on Organizational Performance through Organizational Culture 

Research via (Nesti et al., 2016) states that there is a good sized courting among deliver chain control 
(SCM) practices on deliver chain performance and organizational tradition. Van's research (Van Pham et 
al., 2020) determined that a robust organizational subculture can improve supply chain overall 
performance, which in flip has a nice effect on enterprise overall performance, highlighting the 
significance of the internal enterprise environment, specially organizational way of life, in improving 
supply chain overall performance in the non-monetary region. Research (Hashim et al., 2020a) shows 
that companies with excessive stages of SCM practices, coupled with a sturdy lifestyle of innovation, tend 
to acquire superior organizational performance. In addition, (Yunus & Tadisina, 2016) stated that a 
lifestyle that emphasizes outside orientation, flexibility, and manipulate can drastically enhance the 
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effectiveness of supply chain integration, resulting in better usual agency performance and more 
sustainable deliver chain partnerships. Based at the effects of previous research, supply chain control, 
organizational overall performance, and organizational way of life have a dating. All 3 affect every other 
and can have a fantastic or negative impact on standard company performance. From the above 
outcomes, the researcher proposes a hypothesis: 

H3 : Supply Chain Management has a positive and significant effect on Organizational Performance Through 
Organizational Culture 

Materials and Methods 

The look at became carried out at one of the merged agro-industrial nation-owned companies in South 
Sulawesi, Indonesia. The organization consists of a seed manufacturing unit, a advertising unit, and a rice 
manufacturing unit. The place was chosen based totally at the consideration that the corporation 
implements Supply Chain Management practices and has currently passed through a organization 
merger. The populace on this observe is the business enterprise's employees, that is sixty nine human 
beings. Since the population is much less than a hundred human beings, the sample was taken in its 
entirety, using the census method, which includes all factors in the populace or research object 
(Hermawan & Amirullah, 2016). Therefore, the author took a hundred% of the existing populace. 

Data series in this have a look at by using distributing questionnaires to respondents and using a Likert 
scale as a measuring instrument for studies contraptions. Descriptive analysis is used to describe the 
traits of respondents based on gender, age, education, and tenure. Descriptively analyzed information is 
offered in a paragraph of narrative description. In the information description, an c program 
languageperiod magnificence can be made wherein each facts c programming language has a class 
(Sugiyono, 2011) located in Table 1. Path analysis was performed to discover the interrelated 
relationships among supply chain control, organizational culture, and organizational overall 
performance. Path evaluation turned into performed using Partial Least Square (PLS) which incorporates 
outer version and internal model evaluation. Outer version analysis changed into performed to test the 
validity and reliability of the data. Inner version analysis is accomplished to determine the energy of the 
version used within the look at. Hypothesis testing turned into finished the use of the PLS software with 
the Bootstrapping approach to reduce the trouble of information abnormalities (Ghozali & Latan, 2015). 

Table 1. Intervals of Respondents' Criteria 

No. Intervals Category 
1 1,0 - 1,8 Fail 
2 1,8 - 2,6 Less 
3 2,6 – 3,4 Enough 
4 3,4 – 4,2 Good 
5 4,2 – 5.0 Very Good 

Results and Discussion 

Respondent Characteristics 

Table 2. Respondent Characteristics 

Variable  Frequency Percentage (%) 
Gender Male 62 90% 

Female 7 10% 
Age 20 – 25 1 1% 

26 – 30 6 9% 
31 – 35 5 7% 
36 – 40 28 41% 

> 40 29 42% 
Length of Work 0 – 5 9 13% 
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6 – 10 10 14% 
11 – 15 34 49% 
16 – 20 6 9% 

> 20 10 14% 
Field of Work Management 8 12% 

Administration 45 65% 
Marketing 12 17% 

Finance 4 6% 

Table 2 suggests that the characteristics of the respondents have been 90% male, with the bulk being 
over 40 years vintage (42%). In addition, most respondents had 11-15 years of labor enjoy. About sixty 
five% of respondents paintings in management, covering more than a few roles such as secretaries, 
administrative body of workers and other body of workers. 17% of respondents work in advertising and 
marketing, consisting of marketing management assistants and income representatives. 12% of 
respondents paintings in management, including managerial positions consisting of head of unit, head 
of advertising, and head of finance/widespread. And 6% of respondents paintings in finance, which 
includes roles along with economic treasurer, economic control assistant, fabric treasurer, and financial 
treasurer. 

Descriptive Variable 

In this study, questionnaires were distributed to a number of respondents who worked in the company. 
The description of each variable is presented as follows: 

Table 3. Supply Chain Management Variables 

Dimensions Mean Categories 
Reliability 4.24 Very Good 

Responsiveness 4.15 Good 
Agility 4.0 Good 

Cost 4.15 Good 
Aset Management 4.18 Good 

Average 4.15 Good 

Based at the common evaluation of the dimensions of SCM variables, the reliability size has the very best 
imply cost. This suggests that the organisation efficaciously fulfills customer orders according to specs 
and on time, reflecting nicely-structured systems and techniques. However, the bottom imply cost is 
determined within the agility measurement, which suggests that the enterprise wishes to enhance the 
adjustment of production portions to fit customer call for. Overall, the SCM variable has a value of 4.15, 
which falls into the coolest category. This means that most respondents agree that SCM practices within 
the business enterprise are strolling well, although there are nevertheless regions that require 
development. 

Table 4. Organizational Culture Variables 

Dimensions Mean Categories 
Individual Initiative 3.8 Good 

Tolerance for Risky Actions 3.9 Good 
Management Support 3.9 Good 

Briefing 4.0 Good 
Integration 4.23 Very Good 

Average 3.98 Good 

Based at the average dimensions of the Organizational Culture variable, the very best imply fee is 
discovered inside the integration dimension, indicating that the enterprise has succeeded in constructing 
true collaboration between groups in finishing paintings. In evaluation, the indicator with the lowest 
suggest price is man or woman initiative, which suggests that the agency needs to increase guide for 
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worker duty and independence in expressing opinions and taking initiatives. Overall, the suggest score 
of OC is 3.98, which falls into the Good class. This confirms that typical, the organizational tradition in 
the merged enterprise is strong enough to help overall performance, even though it still requires in 
addition modifications to align the general culture. 

Table 5. Organizational Performance Variables 

Dimensions Mean Categories 
Financial performance 4.17 Good 

Operational Performance 4.12 Good 
Average 4.14 Good 

Based at the common price of the size of the OP variable, a cost of 4.14 turned into acquired, within the 
Good category. In monetary overall performance, the organization indicates the potential to achieve 
earnings targets and powerful control of production prices. On the other hand, the organisation's 
operational overall performance is supported by way of a work device that will increase productiveness, 
green use of resources, innovation, effective supervision, and achievement of centered marketplace 
proportion. Nonetheless, the organization nonetheless needs to improve its organizational performance 
to gain a higher degree of excellence. 

Reliabilities and Validities Test 

Convergent validity is measured via the average variance extracted (AVE) which need to be better than 
0.50, this means that that the construct explains extra than 50% of the variance of the measurement 
items (Abadiyah et al., 2020; Okoumba et al., 2020). In addition, discriminant validity is measured 
following Fornell and Larcker's criteria, namely, the square root of the AVE cost for a selected assemble 
should be more than its correlation with different constructs (Alzoubi et al., 2024; O. Y. A. Wijaya & 
Wijaya, 2023). Reliability is classed using “Cronbach's alpha, composite reliability (CR)”. Both indices 
need to be greater than 0.70 (Alzoubi et al., 2024; Shehadeh et al., 2024). 

Table 6. Convergent 

Variable Items Loading VIF AVE Rho_a CR α R2 

SCM 

SCM1 0.646 1.771 

0.570 0.919 0.929 0.915 - 

SCM2 0.791 3.000 
SCM3 0.707 1.815 
SCM4 0.726 1.870 
SCM5 0.735 2.400 
SCM6 0.832 3.213 
SCM7 0.684 1.831 
SCM8 0.842 4.056 
SCM9 0.795 2.907 

SCM10 0.766 3.352 

OC 

OC1 0.878 4.619 

0.665 0.922 0.935 0.919 0.453 

OC2 0.801 3.455 
OC3 0.822 2.924 
OC4 0.809 3.435 
OC5 0.810 3.010 
OC6 0.812 2.694 
OC7 0.865 3.990 
OC8 0.737 2.351 
OC9 0.790 3.254 

OC10 0.825 3.405 

OP 
OP1 0.822 2.779 

0.674 0.944 0.952 0.944 0.747 
OP2 0.747 2.181 
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OP3 0.796 2.106 
OP4 0.868 3.169 
OP5 0.884 3.540 
OP6 0.825 2.470 
OP7 0.796 2.784 

The validity and reliability outcomes as described in Table 1 display suitable element loadings values 
starting from 0.646 to 0.884, as well as adequate AVEs values greater than 0.50, Similarly to first class 
rho A values (0.919-0.944), CR (0.929-0.952), and Cronbach's α (0.915-0.944) higher than 0.70. These 
results support validity and reliability. 

Hypothesis Testing 

The results of the model provide an explanation for the hypothesized relationships and outer-loadings 
of the version. The findings of the take a look at may be visible inside the following figure: 

 

Figure 1. The results of testing the hypothesis 

This take a look at used SmartPLS, to check the path courting. Bootstrapping technique changed into 
used to calculate t-records and parameter importance. The R-squared values for Organizational Culture 
(OC) and Organizational Performance (OP) have been 0.453 and 0.747, respectively. According to Chin 
(1998), R-squared values of 0.19, 0.33, and 0.67 Can be labeled as vulnerable, moderate, and full-size, 
respectively. In this take a look at, the R-squared value can be classified as slight and giant. The results, 
along side the standardized regression weights and significance tiers, are presented in Table 7 and Figure 
1. 

Table 7. Hypothesis Testing 

Hypotheses 
Original 

Sample (O) 

Sample 

Mean (M) 

Standard 

Deviation 

(STDEV) 

T Statistic 

(|O/STDEV|) 
P Value 

SCM → OP 0.557 0.563 0.084 6.636 0.000 

SCM →  OC 0.673 0.686 0.081 8.298 0.000 

SCM → OC → OP 0.259 0.261 0.080 3.245 0.002 

Hypothesis H1 shows that SCM has a significant positive effect on OP with a path coefficient of 0.557, 
p<0.000, and a t value of 6.636 so that H1 is supported by this study. The results of H2 show a significant 
positive effect of SCM on OC which shows a path coefficient of 0.673, p<0.000, and a t value of 8.298. The 
indirect relationship between SCM and OP through OC is also statistically significant with a t-statistic of 
3.245 (greater than 1.96) and a p-value of 0.002 (less than 0.05). The path coefficient of 0.259 indicates 
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that SCM affects OP indirectly through OC. That is, part of the influence of SCM on organizational 
performance is channeled through organizational culture. 

 

 

 

SCM on Organizational Performance 

Effective deliver chain management (SCM) requires integration and collaboration between providers, 
manufacturers, distributors, and retailers (Jawabreh et al., 2023). SCM practices with indicators which 
include scheduling flexibility, on-time transport, and manner standardization can enhance 
organizational overall performance (Garcia-Buendia et al., 2023). SCM significantly improves 
organizational overall performance by way of growing efficiency, decreasing fees, and growing customer 
satisfaction, that's undoubtedly correlated with economic consequences  (Nureen et al., 2023). The 
impact of SCM varies depending on the size of the enterprise, it is able to have an instantaneous or 
indirect effect (Attia, 2023).  

The effects showed that SCM has a superb and enormous effect on organizational overall performance in 
merged agencies. This manner that the higher the SCM practices applied within the enterprise, the 
impact on improving organizational overall performance. (Aji Raharja & Yamit, 2022) control expertise 
in carrying out appropriate SCM practices can enhance business overall performance. Supply chain 
control (SCM) in this business enterprise has a advantageous effect on the agency's economic and 
operational performance. The agency accomplished its income objectives and managed charges extra 
efficaciously. In terms of operational overall performance, the implementation of SCM has advanced 
workflow and more suitable inner coordination. In conclusion, the optimum implementation of SCM 
improves efficiency, profits, and universal organizational performance. This is in keeping with research 
conducted by (Das & Hassan, 2022) showing that deliver chain management has a positive and sizable 
impact on Organizational overall performance. 

SCM to Organizational Culture 

The courting between SCM and organizational subculture could be very near and collectively influencing 
(El Baz & Iddik, 2022). The higher the cost of SCM this is carried out, the better the organizational 
tradition that develops. This is in step with research (Nguyen et al., 2020) that organizational subculture 
has a high-quality impact on SCM performance with the aid of fostering an surroundings of innovation, 
cooperation, and efficient operational practices. The consequences of this study indicate that the mixed 
enterprise's dedication to pleasant purchaser orders on time reflects the values of timeliness, integrity, 
and obligation in the organizational subculture. In accordance with (Nesti et al., 2016), powerful SCM 
practices can toughen organizational lifestyle. The blended enterprise in imposing SCM has hooked up 
an inclusive, collaborative and supportive organizational lifestyle through control that understands the 
significance of lively worker participation in choice-making and concept development. This paperwork 
the inspiration of a sturdy and supportive lifestyle. In line with the studies of (Osei et al., 2023), SCM can 
support values and non-stop innovation, and improve collaboration and conversation among 
departments, creating a greater incorporated and goal-oriented work way of life. 

SCM on organizational performance through organizational culture 

The results showed that SCM has a positive and significant effect on organizational performance through 
organizational culture. SCM can affect organizational performance both directly and indirectly. This is in 
line with research (Osei et al., 2023), which states that SCM has a significant impact on organizational 
performance, especially when moderated by organizational culture. (Haerani et al., 2020) added that a 
culture that upholds fairness contributes to a positive work environment, reduces employee turnover, 
and increases trust in the organization. In the context of organizational performance, SCM can improve 
organizational culture through integration, direction, and management support. Good SCM 
implementation requires coordination between production, marketing, distribution, and customer 
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service, which in turn requires an inclusive and collaborative organizational culture. This not only 
improves operational efficiency but also creates a positive work environment where employees feel 
valued and motivated. The implementation of SCM and the development of a good organizational culture 
are mutually supportive and can be key drivers of overall organizational performance improvement. As 
well as, shaping the character and identity of the company, showing that the implementation of SCM has 
a significant impact on both operational aspects and corporate culture. 

 

Theoretical Implications 

The findings of this take a look at imply a courting between supply chain control, organizational culture, 
and organizational performance. The findings provide  important contributions to idea development. 
First, SCM practices are vital in influencing organizational lifestyle and organizational overall 
performance, as located in preceding studies on agencies (Cao et al., 2015; Uddin, 2017) When a agency 
implements right supply chain management, it now not best improves operational performance but also 
establishes a high quality corporate culture (Osei et al., 2023). SCM practices have a positive impact on 
monetary and non-financial overall performance (Haddouch et al., 2019), and growth aggressive 
advantage through product innovation, shipping reliability and first-rate (Sutduean et al., 2019). 
Therefore, this take a look at confirms that SCM practices can enhance organizational overall 
performance and make stronger organizational way of life, particularly in the context of company 
mergers. As a result, the researcher argues that the way agencies control their supply chains no longer 
best influences operational efficiency but additionally shapes the fundamental values of the organization. 

Second, this look at determined that strengthening organizational subculture mediates the effect of SCM 
on organizational overall performance (OP). This finding is supported through preceding research, which 
indicates that the mixing of deliver chain management and organizational culture can have a fantastic 
impact on company performance (Fantazy & Tipu, 2019; Tronnebati & Jawab, 2020). The adoption of an 
organizational way of life that helps innovation, collaboration, and performance is essential to improving 
deliver chain performance (ChenXi, 2019). Research also shows that cultural healthy between customers 
and suppliers affects deliver chain performance. High cultural healthy has a tendency to result in higher 
overall performance, and vice versa (Cadden et al., 2013). This studies is also in line with the findings 
(Hashim et al., 2020b) that groups with green SCM practices, coupled with a sturdy culture, tend to reap 
advanced organizational performance. 

The findings of this observe guide the prevailing theory that a strong organizational lifestyle can enhance 
organizational overall performance. This is in step with preceding studies which suggests that a 
wonderful organizational tradition improves operational performance and standard corporation 
performance. The recognition of this studies on agencies which have just experienced a merger, which of 
route has a extraordinary culture, is an interesting object for similarly studies. 

Conclusion 

This studies together underscores the great effect of Supply Chain Management (SCM) on organizational 
performance, in particular through the mediating position of organizational lifestyle. The consequences 
show that SCM has a advantageous and large impact on organizational tradition and organizational 
performance. Also, organizational subculture correctly mediates SCM on OP. SCM practices that may 
enhance operational efficiency and additionally foster a wonderful organizational subculture, which in 
turn, improves common organizational performance. This dating is relevant for corporations undergoing 
mergers. The findings of this look at can contribute to a deeper understanding of SCM implementation 
and assist the development of theories and fashions of SCM practices. This studies highlights the 
importance of aligning SCM practices with organizational culture to pressure superior performance, 
supplying precious guidance for each educational and sensible applications within the field of deliver 
chain control. 
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