Soo-Kyung Kim/Afr.J.Bio.Sc. 6(9) (2024) ISSN: 2663-2187

https://doi.org/10.33472/AFJBS.6 9.2024.3697-3714

FJBS

Research Paper

Open Access

Analysis of the Mediating Effect of Job Search Failure Experience in the
Relationship between College Graduates' Willingness to Work and Job Search

Activities
Soo-Kyung Kim

Professor, Affiliation Department of Liberal Art, Pyeongtaek University, South Korea

Corresponding author: Soo-Kyung Kim

Volume 6, Issue 9, 2024
Received: 09 March 2024
Accepted: 10 April 2024

Published: 20 May 2024
doi:10.33472/AFJBS.6.9.2024.3697-3714

Abstract: This study aimed to examine the mediating effect of repeated job
failure experiences in the process of college graduates' willingness to look for a
job. This study confirmed the statistical significance of the parameters through
the Baron and Kenny(1986) three-step mediating effect analysis method. In Step
1, the effect of the college graduates' willingness to work on their job search
activities through the mediation of their job search failure experience was
examined, and the analysis results revealed the static effect of the college
graduates' willingness to work (B = .167, p<.05). In Step 2, the static effect of
college graduates' willingness to work was confirmed on their job search
activities (f=.132, p<.05). In Step 3, analysis results showed that the willingness
of college graduates to work had a partial-mediating effect by mediating the
experience of job search failure and influencing job search activities. In Step 3,
as a result of the Sobel test which was used to verify whether the mediating
effect is significant, the derived Z value was 1.99. Since it is included in the
Z|>1.96 standard, the partial mediating effect has been proven to be significant.

Keywords: College graduates, willingness to work, job searching, job search
failure experience, three-step mediating effect analysis, Sobel-test
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1. Introduction

Recently, the term "reclusive loner" has been gaining prominence in Korean society,
adopting the term "hikikomori" used in Japan. According to the Encyclopedia of Knowledge,
a reclusive loner is a person who stays at home, does not have relationships with people
outside of his family, and usually has no social contact with them for more than six months.
According to the 'Youth Life Survey' conducted by the Government Affairs Coordination
Office in March 2023 on 15,000 households, including households of young people aged 19
to 34, the number of reclusive loners is about 244,000, accounting for 2.4% of all young

people in Korea.[1]

It is worth noting that "unemployment or difficulty finding a job" was the most common
reason for isolation and seclusion among young people (45.5%) [2]. Given the high rate of
college enrollment in South Korea, the lack of employment for college graduates is a very
serious issue. In fact, the tertiary education completion rate of young people aged 25 to 34
is 69.3%, ranking first among 38 OECD countries, while the employment rate of college

graduates (including graduate schools) is 76%, ranking 35th.[3]

More than ever, the willingness of college graduates to work is becoming an important
social agenda. The willingness to work among college graduates refers to their positive
desire to look for a job, which is the basis for increasing productivity. According to empirical
studies on the willingness to work, the stronger the willingness to work, the better the
working environment. In addition, a strong desire to work can lead to healthy job search
activities, which can later result to better job entry into the labor market, and may even

increase productivity and wage levels.[4][5][6]

While it is true that the willingness to work motivates people to look for for a source of
income, it does not guarantee does not guarantee entry into the labor market, which is why
many college graduates experience job failure. While people may be more likely to look for
a job after failing in the job search process the mere experience of failing to find a job can

actually reduce their motivation to find a job and cause them to stop preparing for a job.

Therefore, this study focused on on examining the positive mediating effect of job search

failure experienced by college graduates in the relationship between job intent and job
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search. The purpose of this study was to prove the mediating effect of job search failure
experience in the job search process, and to investigate the relationship between between

job search failure experience and job search willingness.

2. Literature Review

2.1 Willingness to Work of College Graduates

Willingness is a very important variable in determining activity. In this sense, the
willingness to work is a kind of motivational attribute, which means the desire to find a job.
'Aggressiveness in looking for a job' refers to the degree of willingness to actively
participate in various job search activities, and includes the concept of how much an
individual wants to find a job and how much they are willing to change. [7] In other words,
the willingness to look for a job should be seen as a concept that includes the qualification
preparation necessary for employment and the possibility of effort effort in the search
search for a job. A person with a strong willingness to look for work is more likely to

actively search for job information or be receptive to job training.

The relevance of willingness to look for a job can be summarized in three points. First,
young job seekers' willingness to look for a job is explained by whether they are looking for
a job, and it is measured by specific job search efforts, such as writing a resume or inquiring
about a job search agency. [8] [9] If a young job seeker has a strong desire to find a job, he
or she will have a clear idea of what kind of job they want and what activities they need to
do to get it. This is because young job seekers lack the specific job information they need
to enter the labor market, so they will look for information to help them determine their job
search goals and suitability. Second, if a job seeker has a strong have a strong will to find a
job, he or she will have a higher chance of finding a job, so the job search performance will
improve.[10] This is because more job search information is available to job seekers, which
increases the number of applications to companies and offers a variety of job opportunities.
Third, even if they experience failure in their job search, they try to control their negative

emotions, check their weaknesses, and make up for them.

The willingness to work is an essential element of employment, and the relationship

between the willingness to work and employment can be confirmed through the intentional
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behavior model. [11] In other words, the will to act can be seen as a factor that drives
individuals to act with a focus on their goals, and this willingness to work can be seen as an

important variable that has a very deep relationship with behavior toward employment.

2.2 Job Searching of College Graduates

Some prior studies on job search have shown that job search should be seen as a
combination of the willingness to look for a job and the activity of looking for a job. [9] In
other words, it describes an individual's willingness to seek a job based on how much they
have done in their job search activities using job search resources over a period of time. On
the other hand, practical research distinguishes between job search and job intention. Only
those who have searched for a job using various job search resources are considered job
searching. However, willingness to seek work was considered to have an impact on job

search activity.

Job search activities can be divided into the preparation of the qualifications required for
the job and the actual job search efforts. 'Spec' is a new word that reflects the changes in
Korea in the early 2000s, and is defined in the Standard Korean Dictionary as 'a term that
refers to the sum of academic background, credits, and TOEIC scores, etc., among people
who are looking for a job, and a similar concept, self-development, self development, refers

to spec as a spec as a psychological trait and generalizes it to various situations.[12]

Most of the existing studies related to qualification preparation for college students have
shown that self-development motivation is related to 'job insecurity'. It has been shown that
the higher the job anxiety or stress, the more job readiness activities there actually are. [13]
However, this perspective is limited in explaining job search activities, such as actual resume
writing, among other aspects of college students. This is because the motivation for
qualification preparation activities can be passive due to career anxiety and job insecurity,

but it can be active due to the desire to grow and learn.

On the other hand, job search preparation activities search preparation activities are career
goal-oriented activities and can be defined as a process with a clear purpose of initiating or

executing a series of activities to get a job.[14] Job search preparation is the process the
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process of obtaining information for employment, creating alternatives, and choosing a job
from these alternatives, as well as practical efforts to take action with the information

gathered concerning employment. [15][16]

The job search goes through the preparatory stage and then goes to the execution stage.
In the preparatory stage, information about vacancies in the labor market is continuously
collected, and in the implementation phase, a job search is carried out in as many
companies as possible based on the information collected, so it is necessary to include the

preparatory stage as a job search activity, even if you are not looking for a job.

2.3 Job Search Failure Experience of College Graduates

College graduates who want to enter the workforce after graduating from university
choose a career path after going through a career preparation process. In other words, these
fresh graduates can find career information and choose suitable careers based not only on
their academic performance in college but also on a personal level, based on the
performance of various career preparation efforts. Young college graduates are making
various efforts to acquire various qualifications necessary to find a good job, but they are
not sure whether their employment attitude and the specifications they possess will help

them get a job. [17]

In fact, college graduates repeatedly experience job search failures. There are a variety of
reasons why college graduates fail to find a job. In addition, most unemployed young
people spend excessive amounts of money and time on job preparation activities that have
little to do with the job they want to land on, rather than going through a full-fledged job
preparation process. [18] In addition, as job competition intensifies, people tend to focus on
foreign language skills, credit management, degrees, and computer-related qualifications to

increase their overall job competitiveness, rather than trying to find the job they want. [19]

In the process of entering the labor market after graduating from university, the
experience of job failure and awareness of its causes are important in amplifying the desire
to find a job and determining strategic job hunting patterns in order to prepare for the next

opportunity. Repeated job search failures may reduce employment motivation or lead to a
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population with less economic activity.[10]. However, the experience of failing to find a job
may be the driving force for efforts to improve qualifications for better work. In other words,
the experience of job search failure and awareness of its causes will play an important

mediating role in the relationship between willingness to work and job search.

3. Research Methods

3.1 Research Hypothesis

This study established the following research hypotheses to examine the mediating effect
of job search failure experience in the relationship between college graduates' willingness to

find a job and job search activity.

Hypothesis 1. A college graduate's willingness to work has a positive impact on their job

search.

Hypothesis 2. The experience of failing to find a job has a mediating effect on the

willingness of college graduates to look for a job.

Hypothesis 3. In the relationship between job search intention and job search activity of
college graduates, job search failure experience has a mediating effect, and recognizing the

cause of job search failure has a mediated mediation effect.

3.2 Research Object and Variable Setting

This study was based on data from the Korea Employment Information Service's Youth
Panel Survey (YP) 2021. The YP is funded by the Ministry of Employment and Labor (MOEL)
and is conducted annually with official approval from Statistics Korea. The YP is conducted
through the Computer Assisted Personal Interview(CAPI) method, which uses an electronic
questionnaire embedded in a laptop computer. The YP2021 data is based on a sample of
12,213 young adults aged 19 to 28 as of 2021. In this study, a total of 3,674 young adults
who graduated from universities (including junior colleges) were analyzed. The variables and

detailed items used to analyze the hypotheses of this study are shown in Table 1.
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[Table 1] Variable Definition and Detailed Questions

Category Questions to Ask

Have experience looking for a job after graduation, Have been looking for a job for
less than 1 year, Have experience looking for a job in the past week, Hoping for a
Job Last Week, Willingness to work in the future

Independent Willingness to
Variable Work

Failure

- Have failed to search a job
Job Search Experience

Parameter Failure

X Recognizing | Lack of experience, School grades/credits, Major, Education Foreign language
Experience

the Cause proficiency, Written test, Qualifications, Connections and background, Gender
of Failure discrimination, Appearance

Job-related Qualifications, Official English, Computer Qualifications, English
Qualification | Conversation, Second Language, Credits, Work Experience, Exam Preparation,
Preparation | Volunteer Activities, Club Activities, Chinese Character Proficiency, Overseas
Experience, Awards, Master's and Doctoral Degree

Dependent | Job Search " . . . . . .
Submitting a resume, Registering for a job online, Asking for relatives, seniors, and

Variable Activities ) > - : ! : .
friends, Subscribing to a daily newspaper or information magazine, Asking for a
Joll;fieirch teacher, Registering for a job at a public institution, Registering for a private
orts

academy, Testing for vocational aptitude/interest, Group study, Interview training,
Advising a professional employment company, Having an internship

The independent variable of this study is 'Willingness to Work'. This includes items related
to the willingness of college graduates to enter the workforce. The parameter of this study is
'Job Search Failure Experience’, which includes the existence of job search failure among
college graduates and the perception of the cause of job search failure. The dependent
variable of this study, 'Job Search Activities', includes items related to self-development and

work skills required by young college graduates.

3.3 Research Models and Measurements

The research model of this study was used to examine the mediating effect of job search
failure experience and the mediated mediation effect of recognizing the cause of job search
failure in the relationship between job search willingness and job search activity as shown in

in Figure 1.
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Job Search Failure Experience Recognizing the Cause of Failure

’,
’
-
Cd

W '”':\’?“f” “" > Job Search Activities
X {Qualificarion. Job Search E fforts)

[Figure. 1] Research Model

This study confirmed the statistical significance of the parameters through Baron and
Kenny's three-step mediating effect analysis method.[20] In this case, multiple regression
analysis using SPSS Statistics 29.0 was performed to analyze the mediating effect of job
search failure experience and recognition of the cause of job search failure in the
relationship between job search willingness and job search activity. The three-step mediating

effect analysis method used in this study is shown in Table 2.

[Table 2] Three-Step Mediation Analysis Method

Seep Statistical Analysis Methods

Step 1 Independent Variable=>Parameter, Statistically Significant

Step 2 Independent Variable=>Dependent Variable, Statistically Significant

Step 3 Independent Variable, Parameter=Dependent Variable, Statistically Significant

This method is a three-step verification process. Step 1 is checking whether the influence
of the independent variable on the parameters is statistically significant. Step 2 is checking
whether the independent variable has a statistically significant effect on the dependent
variable. The third and final step are checking the whether the independent variable and the
parameter have a statistically significant effect on the dependent variable at the same time.
After confirming the mediating effect, Sobel-test was performed to verify whether the

mediating effect is significant.[21]

4. Results

4.1 Analysis of Technical Statistics and Correlation
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Among the subjects of the study, 39.7%, 18.1%, 25.2%, 13.2%, and 80.6% answered "yes"
to "Have experience looking for a job after graduation”, "Have been looking for a job for
less than 1 year", "Have experience looking for a job in the past week" and "Willingness to
work in the future" respectively. In other words, the proportion of those who have
experienced looking for a job after graduation was 39.7%, but the proportion of those
who have been looking for a job for less than one year or in the past week dropped sharply
to 18.1% to 5.2%. The proportion of people who who has willingness to work to work in the
future is very high at 80.6%, but the percentage of people who hope for a job in the last

week has dropped sharply to 13.2%.

77.2% of respondents said they had experienced unsuccessful job searching, and only 22.8%
said they had never looked for a job. The reasons for 'failure to find a job' were relatively
high in the influence of 'lack of experience’ (3.6 points), 'credits/credits' (3.5 points), and
'major' (3.4 points), followed by 'educational background', 'foreign language proficiency’,
'written test, and ‘certificate’ (3.3 points). The impact of 'personal connections and
background' (3.1 points), ‘appearance’ (2.7 points), and 'sexism' (2.6 points) on unsuccessful

job search experiences was perceived as relatively low.

Respondents' job search activities were divided into two categories: Qualification
Preparation and Job Search Efforts. Specifically, the contents of the Qualification Preparation
were ‘'Job-related Qualification' (31.7%), 'Official English' (31.0%), 'Computer Certificates'
(25.9%), 'English Conversation' (22.6%), and 'Second Language' (22.6%). Respondents were
more likely to make efforts to find a job such as "submitting a resume" (59.0%), "registering
for a job online" (50.3%), "asking for relatives, seniors, and friends" (36.4%), "subscribing to
daily newspapers and information magazines" (24.5%), "looking for teachers" (23.3%), and
"registering for a job at a public institution” (20.0%). The results of descriptive statistics are

shown in Table 3.

[Table 3] Results of Descriptive Statistics

Category Response Results
. Have experience looking for a job after graduation(39.7%), Have been looking for a job for less than 1
Willingness to year(18.1%), Have experience looking for a job in the past week(25.2%), Hoping for a Job Last

Work Week(13.2%), Willingness to work in the future(80.6%)
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E Fa111..1re Have failed to search a job(77.2%)
Job Search Xperience
F allgre Recognizing [Lack of experience(3.6 points), School Grades/credits(3.5 points), Major(3.4 points), Education(3.3
Experience | e Cause points), Foreign language proficiency(3.3 points), Written test(3.3 points), Qualifications(3.3 points),
of Failure  (Connections and Background(3.1 points), Gender Discrimination(2.6 points), Appearance(2.7 points)
Job-related Qualifications(31.7%), Official English(31.0%), Computer Qualifications(25.9%), English
Qualification |Conversation(22.6%), Second Language(22.6%), Credits(19.3%), Work Experience(16.6%), Exam
Preparation |[Preparation(15.9%), Volunteer Activities(8.4%), Club  Activities(7.5%), Chinese Character
Proficiency(7.2%), Overseas Experience (5.1%), Awards (4.7%), Master's and Doctoral Degree (2.8%)
Job Search
Activities Submitting a resume(59.0%), Registering for a job online(50.3%), Asking for relatives, seniors, and
Job Search friends(36.4%), Subscribing to a daily newspaper or information magazine(24.5%), Asking for a
Efforts teacher(23.3%), Registering for a job at a public institution(20.0%), Registering for a private

academy(9.6%), Testing for vocational aptitude/interest(15.6%), Group study(12.8%), Interview
training(12.6%), Advising a professional employment company(8.6%), Having an internship(8.4%)

The results of the correlation analysis between the variables are shown in Table 4. The

variables of job search (Qualification Preparation) and job search activities (Job Search Effort)

were the most statistically significant (r=.491, p<0.1). In addition, there was a statistically

significant correlation between willingness to work and experience of failure (.167, p<.01)

and a significant correlation between desire to work and job search (Qualification

Preparation) (r=-.133, p<0.5). On the other hand, the adjusted parameter, which is

recognizing the cause of job search failure, was not statistically significant in relation to the

willingness to work, failure experience, and job search activity.

[Table 4] Correlation Analysis Results between Variables (Pearson-Value)

o Job Search Failure Experience Job Search Activities
Willingness to —
Category Work Failure Recognizing the | Qualification | Job Search
(N=1021) Experience | Cause of Failure| Preparation Efforts
(N=391) (N=302) (N=429) (N=429)
Willingness to Work 1
1 1 Kk
Job Search Failure Failure Experience 167 1
Experience Recogmzmg the Cause 045 . |
of Failure
Qualification ok i )
Job Search Preparation 133 017 006 !
Activities Job Search Efforts 094 143%+ -082 491%+ I

* p<.05, ** p<.01, *** p<.001

4.2 Analysis of Mediating Effect of Job Search Failure Experience
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4.2.1 Three-Step Mediating Effect Analysis

The results of Step 1, which was analyzing the effect of college graduates' willingness to
work on job search activities through the mediation of job search failure experience, are
shown in Table 5. College graduates' willingness to look for a job had a positive (+) effect

on their experience of failing to find a job (B=.167, p<.05).

[Table 5] The Influence of Willingness to Work on Job Search Failure Experience

Willingness to Work = Job Search Failure Experience

B 1.063
SE 401
B .167
Tolerance 1.000
VIF 1.000
R? .028
Adj. R-Sq 024
t 2.650
F 7.021%*

* p<.05, ** p<.01, *** p<.001

In Step 2, the effect of college graduates' intention to work on their job search activities

was analyzed. As shown in Table 6, it has a positive (+) effect (B=.132, p<.05).

[Table 6] The Influence of Willingness to Work on Job-Searching Actives

Willingness to Work = Job Searching Activities

B 357

SE .168

p 132
Tolerance 1.000
VIF 1.000

R? 017

Adj. R-Sq 013
t 2.120
F 4.496*

* p<.05, ** p<.01, *** p<.001
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In the last three-step parameter analysis, it was confirmed that the intention to work of
college graduates had a partial mediating effect by influencing their job search activities
through the experience of failing to find a job. As shown in Table 7, it was found that
college graduates’ desire to find a job had a significant effect on their job search activies

through the experience of failing to find a job.

[Table 7] The Influence of Willingness to Work and Job Search Failure Experience on Job Searching

Willingness to Work * Job Search Failure Experience = Job Searching Activities

B 3%
SE AR
p 147
Willingness to Work —— on
VIF 1.000
t 2298
B 081
SE 027
p oA
Job Search Failure Experience r— o
VIF 1.000
t 1464.
R? .026
Adj. R-Sq 018
F 3.241*

* p<.05, ** p<.01, *** p<.001

4.2.2 Verification of mediating effect

Sobel test is a procedure to verify whether the effect of each a and b is statistically
Significant, where a is the path from the independent variable to the parameter, and b is the
path from the parameter to the dependent variable. The Sobel test does not apply to Step 2
among the three steps of mediated of mediated regression analysis, and is interpreted

based on the B value and standard error value of Steps 1 and 3. The result of the first phase
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of this study, the effect of the independent variable on the parameters, was 1.063 in the first
stage, and the standard error was 401 In step 3, the results of the effect of the parameter
on the dependent variable had a B value of .081 and a standard error of .027. The results of

the derived values according to the Sobel est calculation formula are shown in Table 8.

[Table 8] Mediating Effect Sobel-test Validation Results

Mediating Effect Pathway Z-value Throttling Type

Willingness to Work=>Job Search Failure Experience=Job Searching Activities 1.98647138***  Partial-Mediated Effects

* p<.05, ** p<.01, *** p<.001

The Sobel test determines if there is there is a mediating effect when the Z value is less
than -1.96 or greater than +1.96. The Z value derived from this study was 1.98647138 since

it corresponded to Z|>1.96, it was found that the partial mediating effect was significant.

Job Search Failure Experience

f=167" R4 So f=.132
Pid hEN
’ ~
,’ . . \\
L’ $=004" ~
Willingness to Work f=347" Job Search Actives
— (Qualificationa, Job Search Effor)

[Figure. 2] A Model of the Mediating Effect of Job Search Failure between Willingness to Work and Job
Searching

The research model was revised based on the results of of analyzing the mediating
mediating effect of the experience of job search failure and the recognition of the cause of
job search failure in the relationship between job search will and job search activity. In this
study, the control parameter, the recognition of the cause of job search failure, was not
statistically significant in relation to the relationship between job willingness, failure
experience, and job search activity. In addition, the mediating effect model of failure
experience in relation to job search was found to be statistically significant. As shown in
Figure 2, the independent variable, the willingness to work, and the experience of failure to
find a job, both had a statistically significant effect on the dependent variable, which is the

job search activity job search activity (F = 3.241, p<.05). Specifically, it was found that the
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independent variable, willingness to work, had a static (+) effect on the dependent variable,
job search activity (F=.357, p<.05), while the independent variable, willingness to work, had a
statistically significant static (+) effect on the parameter of job search failure (F = 1.63,
p<.01). In addition, it was analyzed that the experience of job search failure, which is a
parameter, had a positive (+) effect (F=.082, p<.05) on the dependent variable, job search

activity.

5. Conclusion

This study examined the mediating effect of job search failure experience and recognition
of job search failure cause in the relationship between job search will and job search activity,
and established a relationship model between job willingness, job search failure experience,

and job search activity. Based on the main findings, the implications are as follows.

First, it was found that the willingness of college graduates to work had a statistically
significant static (+) effect on their experience of job search failure. In other words, the
willingness of college graduates to find a job increases the probability of not only success
but also failure in employment. The results of this analysis show that it is very important
that the willingness of college graduates to work does not decrease after experiencing job

failure.

Second, it was confirmed that the willingness of college graduates to work had a positive
(+) effect on job search activities. When a young college graduate has the will to find a job,
he or she is actively supported for employment. In other words, various efforts will be made
to prepare for specifications and job search. However, for their job hunting activities to lead
to employment, it is necessary to reduce the frequency of job search failure by establishing

job search activities strategies that meet the standards required by companies.

Third, in this study, the mediating effect model of job search failure experience was
verified to be statistically significant in the relationship between job will and job search
activity. According to this model, it can be seen that the willingness to work causes the
experience of job search failure, which in turn leads to job search activities of spec

preparation and job search preparation. This suggests that at the time of experiencing job
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search failure, feedback on the willingness to work and job hunting activities is very

important.

Based on the results of the study, the policy and practical implications of the plan to

enhance the will of college graduates to work are as follows.

First, young college graduates' willingness to seek employment and job search should be
socially recognized, regardless of whether they succeed in finding a job. In particular,
government policies and systems that encourage young college graduates to enter the
workforce should actively support their willingness to look for jobs and their search for jobs.
In particular, it is necessary to prioritize the provision of a psychological support system to
prevent the decline in the will of college graduates from deteriorating in the process of

repeated unsuccessful job searches.

Second, it is worth noting that the frequency of unsuccessful job search experiences can
weaken the will to find a job. When a young college graduate fails to find a job, it is
important to analyze the cause of the immediate job search failure. Based on the objective
analysis, recognizing the causes of job search failure and to establish a specification strategy

that is useful for the next job opportunity in needed.

Third, young people are finding it difficult to find a job in various aspects. Employment
support policies and systems for young college graduates should be subdivided into areas
of enhancing the will to work, objective recognition and psychological support for failure
experiences, support for spec preparation and job search information, and systematic
individual career management and competency enhancement programs should be prepared

so that the strengths of each program can be mutually synergized.

5. Acknowledgment

This paper was supported by the Research Fund, 2023, Pyeongtaek University in Korea



Soo-Kyung Kim/Afr.J.Bio.Sc. 6(9) (2024) Page 3712 to 10



Soo-Kyung Kim/Afr.J.Bio.Sc. 6(9) (2024) Page 3713 to 10

References

[1] Office for Government Policy Coordination Prime Minister's Secretariat, 2022 Youth Life Survey Results Report,

policy report 2022-109, (2022), https://www.opm.go.kr/flexer/view.do?ftype=pdf&attachNo=133286
[2] Seoul, 2022 Isolated and Secluded Young Adults Actual Situation Survey Results Report, Youth & Future Planning
Bureau, (2022), https://www.data.go.kr/data/15114298/fileData.do

[3] KEDI, Education Indicators “OECD  Education Indicators  2022°, KEDI,  (2022),

https://'www.kedi.re.kr/khome/main/announce/selectBroad AnnounceForm.do?select Tp=0&board sq no=3&article sq no
=34819

[4] Chon-Sun Thm, Byoung-Moo Yang, An Analysis of Employment Selection and School To Work

Transition(STWT) of Recent University Graduates in Korea, The Journal of Educational Administration, Vol.24, No.3,
(2006), pp.1-26, https://www.dbpia.co.kr/Journal/articleDetail’nodeId=NODE 10615280

[5] Jang, Ki-Young, Determinants of the First Job Attainment for College Graduates in Korea- Effect of Socio-
economic Status, Educational Characteristics an dIndividual Preparedness, Ph.D. diss., Department of SociologyThe
Graduate SchoolHanyang University, (2008), https://m.riss.kr/link?id=T11402592

[6] Joing-Ik Son, Young-Hyung Cho, The Effects of the Trip Involvement and Satisfaction with Major on the
Employment Volition and Employment Quality of the Travel Company, Journal of Hospitality & Tourism Studie, Vol.18,
No.5, (2016), pp.482-501, https://www.dbpia.co.kr/journal/articleDetail?’nodeId=NODE(07440695

[7] JuRi Limb, InterpersonalRelationsandJobSeekingBehaviorofPersonswithMentallllness,
DepartmentofNursingScienceTheGraduateschoolofEwhaWomansUniversity, M.A. Diss., (2011),
http://www.riss.kr/link?id=T 12275959 &outLink=K

[8] Kanfer, R., Wanberg, C. R., & Kantrowitz, T. M., Job search and employment: A personality—motivational
analysis and meta-analytic review.Journal of Applied Psychology, WVol.86, No.5, (2001), pp.837-855,
https://doi.org/10.1037/0021-9010.86.5.837

[9] Kanfer, R., & Hulin, C. L., Individuals differences in successful job searches following lay-off, personal
psychology, Vol.38, (1985), pp.835-847, https://doi.org/10.1111/j.1744-6570.1985.tb00569.x

[10] Wanberg, C. R., & Watt, J. D., & Rumsy, J. D. Individuals without jobs: An empirical study of job-seeking
behavior and reemployment, Journal of Applied Psychology, Vol.81, (1996), pp.76-87, https://doi.org/10.1037/0021-
9010.81.1.76

[11] Eunbee Kim, An Educational Study on the Failure Process of Re-employment of university graduates with
resignation experience, Journal of Competency Development & Learning, Vol.13, No.3, (2018), pp. 97-108,
https://ebook.kyobobook.co.ki/dig/pnd/scholardetail/product?cmdtcode=4010026813900

[12] Chang-goo Heo, The Influences of Self-Improvement Motivation and Obsessive Self-Improvement on
Psychological State  of  Undergraduate Student. KJIOP, Vol.33,  No.l, (2020),  pp.93-117,
https:/m.riss.kr/link?id=A 106586486

[13] Seung-Hye Choi, Haecyoung Lee, Affecting Factors in Unemployment Stress among College Students -
Focused on Physical Symptoms, Depression, Anxiety and Self-esteem-, The Journal of the Korea Contents Association,
Vol.13, No.12, (2013), pp.808-816, https://m.riss.kr/link?id=A99862524

[14] Saks, A. M. Job search success: A review an integration of the predictors, behaviors, and outcome. (2005), in S.
D. Brown & R. W. Lent(Eds.), Career development and counseling: Putting theory and research to , pp.155-180,
https://psycnet.apa.org/record/2004-21312-007

[15] Wook-hee Chang, Analysis of the Good Job Condition of Which Young People Think and the Impact of Job
Search Behavior on Employment, Journal of practical engineering education, Vol.13, No.2, (2021), pp.351-368,
https:/m.riss.kr/link?id=A 107998937

[16] Je-Kyung Lee, Dong-il Kim, Employment Preparation Behavior of the College Students: Focused on the
Psychological  Differences, Korea Journal of Counseling, Vol.5, No.4, (2004), pp. 993-1016,
https://www.riss.kr/link?id=A 102573735

[17] Seong-In Jo, Eun-Ae Kim, The Study on the Difference of Awareness about Job Requirements(SPEC) between
Human Resources Manager and University Student Preparing for Job Placement, Journal of Employment and Career,
Vol. 4, No. 1, (2014), pp.41-61, https://m.riss.kr/link?id=A 100085655

[18] Ha-Ni Kim, Hyun-Joo Kim, So-Ri Park, Eun-Young Son, A Study on Variables related to the Job Search
Requirements of Unemployed Youths. Journal of Skills and Qualifications, Vol.8, No.l (1), (2019), pp.1~16,
https://www.earticle.net/Article/A352099



https://www.opm.go.kr/flexer/view.do?ftype=pdf&attachNo=133286
https://www.data.go.kr/data/15114298/fileData.do
https://www.kedi.re.kr/khome/main/announce/selectBroadAnnounceForm.do?selectTp=0&board_sq_no=3&article_sq_no=34819
https://www.kedi.re.kr/khome/main/announce/selectBroadAnnounceForm.do?selectTp=0&board_sq_no=3&article_sq_no=34819
https://www.dbpia.co.kr/Journal/articleDetail?nodeId=NODE10615280
https://m.riss.kr/link?id=T11402592
https://psycnet.apa.org/doi/10.1037/0021-9010.86.5.837
https://ebook.kyobobook.co.kr/dig/pnd/scholardetail/product?cmdtcode=4010026813900
https://m.riss.kr/link?id=A106586486
javascript:srchJournalNew('bibctrlno',%20'NART',%20'',%20'292001')
javascript:srchJournalNew('volumename',%20'NART',%20'292001',%20'v.13%20no.12')
https://m.riss.kr/link?id=A99862524
https://www.riss.kr/link?id=A102573735
https://www.earticle.net/Article/A352099

S00-Kyung Kim/Afr.J.Bio.Sc. 6(9) (2024) Page 3714 to 10

[19] Je-Kyung Lee, Dong-11 Kim, Employment Preparation Behavior of the College Students: Focused on the
Psychological  Differences. Korea Journal of Counseling, Vol.5, No.4, (2004), pp.993- 1016,
https:/m.riss.kr/link?id=A104146311

[20] Baron, R. M., & Kenny, D. A., The moderator-mediator variable distinction in social psychological research:
conceptual, strategic, and statistical considerations, Journal of Personality and Social Psychology, Vol.51, No.6, (1986),

pp.1173-1182, https://doi.org/10.1037/0022-3514.51.6.1173

[21] Sobel, M. E., Asymptotic confidence intervals for indirect effects in structural equations models. In S.
Leinhart(Ed.), Sociological methodology, San Francisco: Jossey-Bass, (1982)

[22] Kyung Hwa Kim, Jung-Hyun Kim, "The Effects of Strength-Based Self-Awareness Employment Competency
Building Program on Depression Sensitivity, Resilience and Job-Seeking Readiness in Middle-aged People", Asia-pacific
Journal of  Convergent Research Interchange, Vol.9, No.10, October (2023), pp. 321-335,
http://dx.doi.org/10.47116/apjcri.2023.10.26

[23] Soo-Kyung Kim, The Difference in the Economic Return of Higher Education by Method of Financing for
College Tuition, Asia-pacific Journal of Convergent Research Interchange, Vol.9, No.4, April (2023), pp. 497-506,
http://dx.doi.org/10.47116/apjcri.2023.04.39

[24] Hyun Suk Han, Ho Jung Yu, "A Study on the Relationship between Certifications and Employment in Higher
Education: A Case of a Local University", Asia-pacific Journal of Convergent Research Interchange, FuCoS, ISSN :
2508-9080 (Print); 2671-5325 (Online), Vol.g, No.6, June (2022), pp- 141-150,
http://dx.doi.org/10.47116/apjcri.2022.06.13


https://m.riss.kr/link?id=A104146311
http://dx.doi.org/10.47116/apjcri.2022.06.13

